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INTRODUCTION

As part of ongoing evaluation, we would like feedback from those who have undertaken the training course
on the training itself. Secondly, we would like feedback from those who are using the manual in their day to
day work. This feedback sheet can be filled in after a period of time and sent back to the Drug Education
Workers Forum (address below). Your feedback will contribute to the refinement and additions to the manual
and training on its use. 

Please return to this form to: 
Drug Education Workers Forum, P.O. Box 9364, Dublin 1      

Or email to: 
dewfireland@lycos.com 

For ongoing information on the
work of DEWF log on to:
www.dewf.ie

Feedback Sheet 

– 105 –

Drug Education Workers Forum
DEWF



Please comment on the overall content of the Quality Standards Manual and its
relevance to substance use education work: 

Please comment on the overall clarity of the standards and performance indicators
included in the Quality Standards Manual: 

Please comment on the coherence and structure of the Quality Standards Manual
e.g. was it user friendly?: 

Please comment on the using of supporting literature i.e. brief references list: 

Feedback Form on the Quality
Standards Manual 

– 106 –



– 107 –

As a practitioner what is the one question you had about the manual which kept
occurring when you used it? 

Would answering or addressing this question make the manual more effective?

Have there been any differences evident in your practice as a result of 
using the manual? 

Any other overall suggestions for improving the manual: 


