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Mountjoy.

The Visiting Committee are pleased to submit the annual report for
2012.

We start this report on a positive note, with renovations to Mountjoy
continuing on a phased basis. As we write this ‘B’ wing has opened
and the depressing ‘A’ wing is now closed for complete
refurbishment. This just leaves ‘D’ wing for refurbishment in the
main prison when ‘A’ is finished. Hopefully this will commence in
2013. We must compliment prison management on the opening of
‘A’ wing which is ,in short, comfortable, bright, warm, single cell
accomodation. When ‘D’ wing is refurbished, it would mean the end
of slopping out in Mountjoy------- a historical moment we will all
welcome. Indeed the improvements in the prison for the last 24
months have been quite substantial. Many of the improvements the
committee recommended over the last 6 or 7 years, are being
attended to and we are promised many more over the next 12
months. A number of these are contained within this report.

We are hopeful that new workshops, classrooms and gym facilities
can be built around the main prison, to increase the numbers taking
part in education, skills and healthy exercise . Members of the
committee have identified areas where this is possible, in line with
previous reports, where it was felt there is considerable space to
expand. From our observations, ‘A’ yard is too large as a recreational
space and could be downsized to build workshops. From the end of
‘A’ wing, on top of the existing single storey building, two levels
could be added. This is only a small amount of the possibilities for
achieving growth in these areas. In 2013 all concerned need to look
outside the box in this regard, to enhance training and rehabilitation.
‘D’ yard is also too big and could be utilised for expansion. Mountjoy
could be transformed into a state of the art training facility, assisting
in fulfilling its rehabilitative role.

Rehabilitation is a tough and emotional trek along the road of change
and improvement. Education is not just important, but a basic
human right, hopefully leading to skills and qualifications, enabling



people to have a better opportunity for employment on release.
Unfortunately denial of internet access is limiting to those requiring,
or interested in distance interactive learning, particularly higher
education. In other jurisdictions interactive online learning with
secure internet access is constantly improving. In 2013 we will have a
look at a programme called ‘Virtual Campus’ operating in most
prisons in England and try to ascertain its benefits and see if it can be
recommended here.

It is important to remember, for everyone, that prison is meant to
remove the offender from the public, thereby protecting the public.
However there is little to be gained from this protection if all we are
doing is warehousing prisoners with no rehabilitation. That leads to
releasing prisoners with the possibility of either no change in, or an
even more hardline attitude. We also believe that there should be
compulsory classes, or talks on the effects of offending behaviour.
Because someone is sent to prison does not relieve us of the
necessity of recognising the benefits of education, and the obligation
for the provision of that which is available to the general public.

Education.

Education has the power to enrich, change and develop people
throughout their lives, and prisoners are certainly no exception in
this regard. Offering prisoners access to education improves their
self esteem and enables them to choose a more constructive and
fulfilling way of life, making it less likely that they will re-offend and
hopefully contribute positively to society. In general terms, emphasis
is placed on teaching the core subjects and encouraging awareness
of the basic social skills.

Educational services are provided in partnership with a range of
agencies including Vocational Education Committees, Public Library
Services, Open University and the Arts Council. Staff allocation is
provided by the Dept of Education and Skills. As a minimum, staff
levels must be maintained. However, the allocation of additional
staff can only bring benefits to the prison education system.



Currently there are Literacy classes organised in small groups, and for
those with particular difficulties, on a one to one basis. ‘Toe to Toe is
a one to one literacy scheme, where prisoners teach other prisoners
to read. Mentors will learn and develop skills in helping and
supporting others. Certification is attainable for both learners and
mentors

Numeracy classes provide the basics of mathematics, ensuring
confidence in dealing with numbers thereby enhancing ability to deal
with everyday number tasks.

While Junior and Leaving cert courses are available, courses generally
follow an adult education approach, resembling Adult Education
programmes outside prison. Programmes are adapted to take
account of the range of the prisoner population and the complex
nature of prison life. A portfolio for each participating prisoner is
kept, with assessments entered by teaching staff and by FETAC.
These assessments are based on students commitment, performance
and quality of work.

Visits to the Education centre by the Visiting Committee, observed at
first hand, classes in progress—inviting feedback from teachers and
students. This interaction has confirmed the belief that more needs
to be done and more students need to become involved in a
successful enterprise.

Future plans for the Education Centre are as follows:

1. Improved admittance for all by:

--holding monthly meetings with the Governor.

--introducing different timetable options.

--implementing Incentivised Regimes initiative.

--working closely with the Integrated Sentence Management Team

2. Continued curriculum development, including,

-- Establishing an Open Learning Centre in the school

--Provision of blended learning for basic learners

--Continueing extra-curricular activities (drama, debates, concerts)
--Literary assessment applied to all students.

3. Extending certification to all students for relevant courses.

4. Improving communications generally by:



--Individual review meetings

--active participation in multi-agency activities

--regular meetings with prison management

--regular meetings with CDVEC representatives

5. Evaluating and monitoring the work and operation of the
Education Centre throughout the year by management.

It is pleasing to report that the newly introduced teaching
programmes for those on this type of regime, introduced by
management of the prison and Education Centre, are a beginning
towards what will be enlarged and standard in the future. Education
can awaken positive potential in students and make them aware of
new possibilities and the wastefulness of a life committed to crime. It
may afford the opportunity to avoid the pitfalls and difficulties that
have dominated their lives. This provides positive outcomes for both
prisoners and society.

Courses and programmes can be broadly categorised as follows:

(a) Basic Education,

(b) Creative Arts,

(c) Technology,

(d) General Subjects,

(e) Life Skills,

(f) Healthy Living

The purpose of education within the prison system can be classified
under three main heading as follows:

(a) To support prisoners to engage in rehabilitation through learning.
This can be best be best achieved by providing access to a broad
range of internal and distance learning opportunities and related
services, to enable prisoners to lead more fulfilling lives and to
contribute positively to society,

(b) To focus on the needs of those prisoners who choose to be come
involved in educational programmes while serving their sentences,
(c) To work to influence policy and practice to that education



provision for prisoners becomes more effective; thus enabling
prisoner learner voice to be heard.

The Education Centre provides tuition in a wide variety of subjects.
Members of the Visiting Committee have visited this centre on a very
regular basis throughout the year and have observed at first hand
classes in progress — inviting feed-back for teachers and students.
Plans for the Education Centre for this academic year include: -

The key task of educators working with prisoners is to strive to make
education within prisons resemble the kind of adult education
outside prison. In other words, education in prison is of value in
itself, whatever the purposes of the prison system.

However, recognition must also be given to the prison context in
which this adult education takes place. Deprivation of freedom
causes suffering and a deterioration of personality, and education
can play an important part in limiting this damage. In fact, the
harmful effects of imprisonment are such to justify extra resources
and efforts being made to provide education within prisons,
compared to society outside prison. Genuine adult education can
help normalise, in some measure, the abnormal situation of
imprisonment.

While it is appropriate that educators must make their primary
objectives from within their own profession, it is important to
recognise that there need be no fundamental contradiction between
educational objectives and those of the prison system as a whole.
The Visiting Committee is happy to report that the recently
introduced teaching programmes for prisoners who are subject to
close restricted supervision are a clear indication of the co-operation
between the Education Centre and prison management.

Education in prison is sometimes seen as a means towards
socialisation or re-socialisation. This can be seen as a valid objective,
provided it is not taken to mean imposing behaviour on people.
Genuine education must respect the integrity and freedom of choice
of the student. However, education can awaken positive potential in



students and make them aware of new possibilities and can facilitate
choosing a new path and turning away from crime. This can only
bring benefits to society in the long term.

Library Services

The Library Service in Mountjoy Prison has seen much change during
the course of the year, in both operational procedures and logistics.
The main library administration office has been re-located to newly
refurbished accommodation adjacent to the main prison. Initially,
this process identified a number of logistical difficulties regarding the
delivery and transfer of books and periodicals. However, resulting
from consultations between library staff and prison management,
difficulties identified are being dealt with in order of priority.

The provision of a proper functioning library service is an integral
part of a process that assists study and self-learning, and will prove
beneficial in providing prisoners with a forum for educational and
social interaction.

The appointment of trustee prisoners to operate library facilities
within the prison has resulted in increased opening hours and
demand for services. New operational procedures now in place have
seen library services provided in two central locations (a) Main Prison
and (b) Medical Unit/Separation Unit. Library staff visit each location
on a weekly basis and liaise with the relevant library assistant. The
appointed trustee library assistants are interested and competent
and ensure that library services are provided to all prisoners in
accordance with best practice.

Main Library

Visits to the main library have increased significantly since the
allocation of a trustee library assistant. After this appointment visits
to the library increased significantly. This increased demand for
services is helped, in the main, by improved and consistent opening
hours and the trustee involvement.



Medical Unit/Separation Unit

Resulting from a review of the provision of library services within the
prison there is now a centralised facility to cover the Medical
Unit/Separation Unit. Although located in a smaller room within the
main Medical Unit building it is recognised by all concerned as being
more functional, thus providing a more beneficial library service

A trustee assistant has been put in charge of the library. Library staff
members visit him on a weekly basis to answer questions and lend
support, as well as deliver books. It is expected that, as in the main
prison, book requests will increase greatly in the coming months,
which will be a good indicator of how usage has increased. Because
the space is very limited regular delivery of books from the main
administration office will be necessary. This task will be carried out
mainly by library staff, however, on occasions assistance from prison
staff may be necessary.

Budget

The Visiting Committee is happy to report that additional funding
was granted to the prison library service during November.

The new books purchased will be a useful addition to stock,
especially in the event of possible budget cuts. At present levels the
budget allocation falls short of the amount needed to run an
adequate library service. Librarians constantly review the stock in all
prison libraries to make additions and to set aside out-of-date items
on a regular basis and to keep collections as relevant and modern as
possible.

Donations

Great success has been achieved in collecting donated books this
year from various sources. During the course of the year a significant
number of books were donated to the library by prison staff. With an
increased number of nationalities in the prison population it would
be a useful exercise, for library staff to approach embassies and
consulates to request donations in the future. This has proved to be
very successful with the Dutch Embassy in the recent past. Dublin
City Public Libraries also have provided the prison library service with
donated stock by transfer from some of its branches.



Physical Education

Sport has long been recognised as an effective incentive, or a way of
increasing motivation among those who might otherwise be
reluctant to participate in other activities. Although most of the
attention in this area focuses on the positive use of sportin a
community context, sport also has a role to play in prison settings.
Carefully planned and skillfully delivered sports-based activities can
be an especially effective way to reduce violent incidences, improve
relationships between staff and prisoners, identify re-settlement
needs, and ultimately create opportunities for individuals to move
away from crime following their release from prison.

Many prisoners shy away from involvement in academic studies
while serving their sentences. In this regard sport can be a useful
activity to engage prisoners who could be termed reluctant learners.
By engaging in areas they enjoy, prisoners allow themselves to
become involved in the learning process in a comfortable
environment.

Gyms

The gyms within the prison are the main outlets for sporting
involvement and continue to be well supported. Carefully supervised
by qualified staff the prison gyms provide well-equipped centres for
physical training programmes. When visited by members of the
Visiting Committee throughout the year they were always
functioning to the maximum capacity. The need for extra space is
evident from the substantial numbers on waiting lists and requests
to the committee for inclusion.

Previous reports by the Visiting Committee outlined that the gym in
‘D’ Wing was due for renovation, however, this has not taken place t.
The Committee is of the view that this project should commence at
the earliest opportunity.

The Committee is happy to report that measures in place for the
maintenance and repair of gym equipment are firmly in place with
no difficulties highlighted.



A welcome addition to the physical educational programmes within
the prison is the provision of carefully structured circuit training
courses, which are held in ‘A’ Wing gym; ‘D’ Wing gym and the
Auditorium, respectively. In simple terms, circuit training is a highly
effective and adaptable method of improving strength, endurance
and aerobic capacity. This new initiative has been well received
within the prison.

Outdoor Sports

Notwithstanding that the maintenance of good order and harmony
within the prison are primary objectives it has come to the notice of
the Visiting Committee that there are very few opportunities for
participation in outdoor sports, particularly during the summer
months. The Committee is of the view that facilities for playing
soccer and basketball could easily be put in place, thus encouraging
team spirit and responsibility. Prison management should seek to
encourage sports organisations to offer support in developing
relevant sports programmes.

Prison recreation programmes offer numerous benefits to inmates
and staff alike. They occupy inmates, giving them much needed
mental, physical and emotional release . Sport, in particular, can
reduce tension and stress while promoting good health and well-
being. The values and benefits of physical education and sports
activities in prison cannot be overstated.

There is no doubt that the demand from prisoners for involvement in
physical education programmes is as strong as ever, and very likely
to increase going forward. With this in mind, the Visiting Committee
is of the view that there is scope for further recreational and sporting
programmes to be put in place, and recommends that a detailed
survey should be conducted within the prison to identify suitable
locations for new sports facilities, in particular, additional gym
capacity.



Toastmasters

The establishment of a branch of Toastmasters in the prison is
welcomed by the Visiting Committee. Organised in accordance with
the rules and regulations of Toastmasters International it helps
participants improve communication, public speaking and leadership
skills.

Adopting a “learn-by-doing” philosophy, it allows each participant
learn at a pace suitable to his or her developments needs. Having
attended some of the meetings, the Visiting Committee welcomes
the interest and participation level shown by the prisoners involved
in this project. It is hoped that the number of participants will
increase over the coming months.

In particular, the Visiting Committee would like to commend the
volunteers from Toastmaster, Dublin who have given their time and
expertise in getting this new initiative established, in conjunction
with the relevant prison staff.

Community Return Scheme:

We are aware of the interest shown in this by prisoners and in
general we support it. To date we have had very little time to engage
with the details and how it will affect prisoners. During 2013 we
expect many enquiries about the scheme.

Integrated Sentence Management:

Early in March ISM staff briefed the V.C meeting on their work and in
particular how the various segments of the plan intertwine with the
various departments within the prison. Members of the VC have kept
up communication with ISM team and also with prisoners, on their
involvement and the opportunities the plan has to offer. The
committee is of the opinion that ISM has the potential to contribute
a great deal to enable prisoners to use their time constructively,



thereby facilitating re-integration to society on conclusion of their
sentence. It is a conduit through which the various services and
agencies such as, Probation, Social, Work and Training can be
coordinated and tailored to meet the needs of individual prisoners.

We are not satisfied that the current level of staffing makes for an
effective coverage required to deal with the large number of
prisoners in Mountjoy. We are impressed with the level of dedication
to the system by the staff in ISM, and by Gov. Whelan. However we
believe an evaluation of staffing levels as well as a root and branch
analysis of how the system is working is needed. How effective the
system is operating is difficult for us to determine as the recording of
the total operation is not readily available in-house.. A summary
would be useful at local prison level. We will keep in contact with
ISM throughout the coming year so we can address the many
guestions and concerns we receive on the subject.

Chaplains:

During the course of the year we received far too many complaints
about the availability of Chaplains in the prison, particularly as
Chaplain contracts came to an end they were not being replaced. We
are aware that Chaplains fill a unique niche in the spectrum of
services available to prisoners. They provide a facility that is
confidential and outside other bureaucratic channels and quite often
an important link between prisoners and their families. The
Chairman has had phone conversations and a meeting with the
Bishop in charge of Chaplain allocation, local prison management
and with IPS Directorate. Apart from some people providing limited
part time voluntary service, there is no satisfactory solution to the
problem as yet. For such an important and essential service we feel it
is being treated with little regard for the welfare of prisoners, by
those with the ability to solve the problem.



Kitchens:

It is a function of the committee to visit and inspect the kitchens and
other food preparation areas of the prison. Our inspections have
confirmed the status of the kitchens in Mountjoy as: hygiene at an
excellent level, well run, food prepared to a high standard, providing
varied and nourishing food for all. While we get comments and
complaints from time to time we find generally there is no real basis
for dissatisfaction. Emphasis is placed on the maintenance of a
healthy dietary plan. It can be understood that not all preferred food
choices can be met.

Special diets are prepared only on the advice of the Medical staff and
there were some complaints in this area during the year and were
efficiently dealt with. We find the Kitchen staff very efficient and
always willing to do whatever is reasonable to facilitate requests.
Any issues we had were of a very minor nature. Our commendations
to the Management and staff of the Kitchen.

Bakery:

Up to 1000 loaves are baked here every day along with scones,
providing the requirements of Dublin Prisons. The bakery is in a very
small congested area and suffers from lack of proper ventilation. In
spite of this the area is kept very clean and tidy, with an excellent
working atmosphere between staff and prisoners. Some prisoners
undertake courses in Baking. Transfer of prisoners attending this
course should be avoided if at all possible as it almost certainly
means the course cannot then be completed.

The Kitchen in the Medical unit, though much smaller was equally
clean and efficient. It provides up to 150 meals and includes a
number on special diets. No complaints from prisoners in this area.
Only on rare occasions throughout the year did we receive
complaints about food and were mostly regarding special dietary
requirements.



It is important to point out the excellent working relationships that
we know exists between staff and prisoners in the various
workshops, schools, gyms, concrete yard and all areas where
meaningful tasks are being performed. This we believe is what
happens in a rehabilitative environment, getting people to act and
behave normally and being treated as such, leads to learning the
importance of maintaining relationships and improving outlook on
behaviour.

In this regard we need to look at how prisoners are dealt with on P19
forms, and the reliance on this form of punishment as a first resort in
all cases. Our initial discussions with Gov. Whelan on this, has meant
some changes, which we welcome, but we need to advance this
issue much further and will follow this up more closely in 2013.
Consideration has to be given to the frustrations of prisoners locked
up for 23 hours and too often in excess of 23 hours.A prisoner locked
up like this doing his daily toilet in a little pan with often only one
opportunity to empty it, is in the very least inhumane and must end
in 2013. Also there are no facilities for prisoners to toilet in the
recreation yards and they must be allowed to return inside. Shelters
should be provided, so prisoners can protect themselves from
inclement weather, or be returned to landings. More will have to be
done also to protect prisoners from intimidation and offensive acts
by other prisoners.

Cemetery Area:

The staff and prisoners refurbished the area which was previously a
gravesite of the Irish Volunteers hanged in Mountjoy, now interred in
Glasnevin and one in Ballylanders. The stonework was made in
Mountjoy and the flowers came from another prison. All the work
was carried out with an emphasis on engagement by prisoners and
prison staff. It is hoped it will be finished early in 2013. It should be
noted that there is still a grave in the area. We thank Gov. Whelan
for allowing this work to progress and his invaluable assistance in
providing all required to progress the work. Every effort is being



made to ensure involvement by those connected to the prison and in
particular by relevance to the gravesite.

We offer our condolences to the families, relatives and friends of
those who died in custody during the year. May They Rest In Peace .
We offer our condolences to the families,relatives and friends of the
staff members of Mountjoy who died during the year. May They
They Rest in Peace.

We will have a special Mass said for the deceased in early 2013.



Veronica Dalton

Liam Hogan

Joe Ahern

Pat Mc Gee ( Vice Chairman)
Stephen Langton ( Chairman)



Tuarascail Bhlianttil Phriosiin Mhuinseo

2012

Curtha faoi bhraid an Aire Dli agus Cirt

Arna tiomsu agus arna scriobh ag Coiste Cuairte Phriosin Mhuinseo

Priostin Mhuinseo.



Tugann sé pléisiur don Choiste Cuairte an tuarascail bhliantuil do 2012 a
chur isteach.

Tosaimid an tuarascail seo ar phointe dearfach, agus athchdirithe ar
Phriosun Mhuinseo ag leanuint ar aghaidh de réir a chéile. Agus é seo
a scriobh againn, ta sciathan ‘B’ i ndiaidh oscailt agus ta sciathan ‘A’, a
bhfuil cuma ghruama air, druidte lena athchaéirid iomlan. Ni fhagfaidh
sé seo ach sciathan ‘D’ lena athchdirid sa phriomhphriosin nuair a
bheidh sciathan ‘A’ curtha i gcrich. Tathar déchasach go gcuirfear tus
leis seo i 2013. Ni mdr ddinn bainisteoireacht an phriostdin a mholadh
as oscailt sciathan ‘A’, arb éard atd ann i mbeagan focal na céiriocht
chompordach, gheal, the, cillin aonair. Agus sciathan ‘D’ athchoairithe,
chiallédh sé go mbeadh deireadh le folmhd na bhfualan i bPriosun
Mhuinseo, rud a gcuirfimid go |éir failte roimhe. Go deimhin, is an-
suntasach ata na feabhsuchain sa phriosun le 24 mi anuas. Ta an-chuid
de na feabhsuchdin a mhol an coiste le 6 bliana né 7 mbliana anuas a
ndéanamh agus gealltar roinnt mhaith eile ddinn sa 12 mhi romhainn.
Ta cuid diobh seo laistigh den tuarascail seo.

T4 ddéchas againn gur féidir ceardlanna, seomrai ranga agus aiseanna
sportlainne nua a thégail timpeall an phriomhphriosuin, chun méadu a
chur ar an lion daoine atd ag glacadh pairte in oideachas, i scileanna
agus in aclaiocht fhollain. Shainaithin baill den choiste limistéir ina
bhfuil sé seo féideartha, i gcomhréir le tuarascdlacha roimhe, mar ar
measadh go bhfuil spas suntasach le haghaidh forbartha. Onar
mbreathnodireachtai, ta clés ‘A’ rdmhdér mar spas caitheamh aimsire
agus d’fhéadfai é a laghdl chun ceardlanna a thégail. O fhoirceann
sciathan ‘A’, ar bharr an fhoirgnimh aonstdir ata ann cheana,
d’fhéadfai dha leibhéal a chur leis. Nil anseo ach méid beag de na
féidearthachtai le haghaidh fas a bhaint amach sna limistéir seo. |
2013, ni mér do gach duine lena mbaineann smaoineamh go

cruthaitheach ina leith seo, chun oilidint agus athshland a fheabhsu. Ta



clés ‘D’ romhor freisin agus d’fhéadfai é a usaid le haghaidh forbartha.
D’fhéadfai Priosin Mhuinseo a bhunathrd go saoraid oiliuna

urscothach a chabhrédh lena rél athshlanaithe a chomhlionadh.

Is éard atd in athshlanu na turas deacair agus mothuchanach feadh an
bhealaigh go hathru agus go feabhsud. Ni amhain go bhfuil oideachas
tabhachtach, is ceart bunusach duine é, agus tathar ag suil leis go
dtiocfaidh scileanna agus cailiochtai as, rud a chuirfidh ar chumas
daoine deis nios fearr le haghaidh fostaiochta a bheith acu ar a
scaoileadh. Ar an drochuair, ta ditdltu na rochtana Idirlin ina bhac orthu
siud a bhfuil spéis acu i gcianfhoghlaim idirghniomhach, agus in
ardoideachas go hairithe, né a bhfuil cianfhoghlaim idirghniomhach ag
teastail uathu. | ndlinsi eile, bionn foghlaim idirghniomhach ar line le
rochtain shlan Idirlin ag feabhsu i gcénai. | 2013, breathndimid ar chlar
darb ainm ‘Virtual Campus’ atad i bhfeidhm i bhformhdr na bpriosun i
Sasana agus féachfaimid lena bhuntaisti a fhionnadh agus le fail amach

an féidir € a mholadh anseo.

T4 sé tabhachtach do gach duine a chuimhneamh go bhfuil sé ceaptha
do phriosun an ciontdir a bhaint 6n bpobal, rud a chosnaionn an pobal.
Mar sin féin, nil méran le gnéthd 6n gcosaint seo mura bhfuil 3
dhéanamh againn ach priosunaigh a stdrail gan aon athshlanu. Ni
thagann as seo ach priosunaigh atd 4 scaoileadh leis an
bhféidearthacht nach bhfuil aon athru orthu n6 a bhfuil dearcadh nios
doichte acu fiu. Creidimid freisin gur cheart ranganna éigeantacha no
cainteanna faoi na héifeachtai ata ag iompar ciontaithe a bheith ann.
Cé go gcuirtear duine chun priosuin, ni scaoileann sé sinn 6 bhuntaisti
an oideachais a aithint, na on oibleagaid ata orainn a bhfuil ar fail don

phobal i gcoitinne a sholathar.

Oideachas.

Tad an chumhacht ag oideachas daoine a shaibhrid, a athru agus a



fhorbairt ar fud a saoil, agus is cinnte nach bhfuil priosunaigh ina n-
eisceacht ina leith seo. Ma thairgtear rochtain ar oideachas do
phriosunaigh, feabhsofar a bhféinmheas agus cuirfear ar a gcumas sli
bheatha nios éifeachtai agus nios comhliontai a roghnu, rud a
laghddéidh an fhéidearthacht go n-athchiontéidh siad agus tathar
ddéchasach go gcuirfidh siad leis an tsochai ar bhealach dearfach. Go
ginearalta, leagtar béim ar na croi-abhair a theagasc agus feasacht ar

na bunscileanna soéisialta a spreagadh.

Cuirtear seirbhisi oideachais ar fail i gcomhar le raon gniomhaireachtai,
lena n-airitear Coisti Gairmoideachais, Seirbhisi Leabharlainne Poibli,
an Ollscoil Oscailte agus an Chombhairle Ealaion. Solathraionn an Roinn
Oideachais agus Scileanna an leithdhaileadh foirne. Ar a laghad, ni mor
leibhéil foirne a choinneail. Mar sin féin, ni féidir leis an leithdhaileadh
foirne breise ach buntaisti amhain a thabhairt do chdras oideachais an

phriosuin.

Faoi lathair, ta ranganna Litearthachta a eagraitear i ngrupai beaga,
agus doibh siud a bhfuil deacrachtai ar leith acu, ar bhonn duine le
duine. Is scéim litearthachta duine le duine i ‘Toe to Toe’, ina
dteagascann priosunaigh conas léamh do phriosunaigh eile. Déanfaidh
meantdiri scileanna i gcabhru agus tacaiocht a thabhairt do dhaoine
eile a fhoghlaim agus a fhorbairt. Is féidir le foghlaimeoiri agus

meantdiri araon teastasu a ghnothd.

Soldthraionn ranganna Uimhearthachta buntids na matamaitice, rud a
chinntionn muinin as déiledil le huimhreacha agus feabhsaitear an

cumas le déiledil le tascanna laethula uimhris trid sin.

Cé go bhfuil «cdrsai an Teastais Shodisearaigh agus na
hArdteistiméireachta ar fail, leanann cursai cur chuige oideachais
aosach de ghnath, ata cosuil le cldir Oideachais Aosach lasmuigh de

phriosun. Qiridnaitear cldir chun raon an phobail phriosinach agus



cinedl casta an tsaoil phriosdin a chur san aireamh. Coinnitear punann
do gach priosunach rannphairteach, agus iontralann foireann teagaisc
agus FETAC measunuithe. Td na measunuithe seo bunaithe ar

thiomantas, fheidhmiocht agus chaighdean oibre na ndaltai.

| gcuairteanna a thug an Coiste Cuairte ar an ionad Oideachais,
breathnaiodh ar an lathair ar ranganna ar siul — agus iarradh ar
mhuinteoiri agus ar dhaltai aiseolas a thabhairt. Dheimhnigh an
idirghniomhaiocht seo an tuairim laidir nach mor tuilleadh a dhéanamh
agus nach moér do thuilleadh daltai a bheith pairteach i bhfiontar

rathuil.
Is mar seo a leanas ata pleananna amach anseo don lonad Oideachais:
1. lontrail bhreisithe do chach tri bhithin:

— cruinnithe miosula a reachtail leis an nGobharnair.

— roghanna éagsula amchlair a thabhairt isteach.

— an tionschnamh Réime Dreasaithe a chur chun feidhme.

— obair go dluth leis an bhFoireann Bainistiochta
Pianbhreithe Comhthaite.

2. Forbairt leantach an churaclaim, lena n-airitear
— lonad Foghlama Oscailte a bhunu sa scoil

— Foghlaim chumaisc a sholathar do bhunfhoghlaimeoiri

— Leanuint le gniomhaiochtai seach-churaclaim

(dramaiocht, diospdireachtai, ceolchoirmeacha)
— Measunu litearthachta a chur i bhfeidhm maidir le gach dalta.
3. Teastasu a leathnu do gach dalta i gcomhair clrsai dbhartha.

4. Cumarsdid a fheabhsu go ginearalta tri bhithin:



— cruinnithe athbhreithnithe duine aonair

— rannphairtiocht ghniomhach i ngniomhaiochtai
ilghniomhaireachta

— cruinnithe rialta le bainisteoireacht an phriosuin

— cruinnithe rialta le hionadaithe Choiste Gairmoideachais

Chathair Bhaile Atha Cliath
5. Measunacht agus monatdireacht arna ndéanamh ag
bainisteoireacht ar obair agus ar oibrid an lonaid Oideachais ar fud na

bliana.

Is cuis sasaimh a thuairisciu gur tuds iad na clair theagaisc arna dtabhairt
isteach le déanai ddibh siud ata ar an gcineal seo réime, arna thabhairt
isteach ag bainisteoireacht an phriosuin agus an lonaid Oideachais, i

dtreo ni a bheidh méadaithe agus caighdedanach sa todhchai.

Is féidir le hoideachas cumas dearfach a mhuscailt i ndaltai agus eolas a
thabhairt ddéibh faoi fhéidearthachtai nua agus faoin gcaifeacht a
ghabhann le saol tiomanta do choireacht. D’fhéadfadh sé an deis a
thabhairt ddibh na slogairi agus na deacrachtai a bhi chomh moér sin ina
saol a sheachaint. Solathraionn sé seo torthai dearfacha do

phriosunaigh agus don tsochai araon.

Is féidir cursai agus cldir a chatagodiriu go leathan mar seo a leanas:
(a) Bunoideachas,

(b) Ealaiona

Cruthaitheacha,
(c) Teicneolaiocht,



(d)  Abhair
Ghinearalta,
(e) Scileanna Saoil,

(f)  Maireachtail
Fhollain
Is féidir cuspodir an oideachais laistigh de chdras na bpriosin a rangu

faoi thri phriomh-cheannteideal mar seo a leanas:

(@) Chun tacu le priosunaigh pairt a ghlacadh in athshland tri
fhoghlaim. Is i an ddigh is fearr leis seo a bhaint amach na tri rochtain
ar raon leathan deiseanna foghlama inmhednai agus cianfhoghlama
agus seirbhisi lena mbaineann a sholdthar, chun cur ar chumas na
bpriosunach saol nios comhliontai a bheith acu agus cur leis an tsochai

ar bhealach dearfach,

(b)  Chun diriu ar riachtanais na bpriosunach sin a roghnaionn pairt a

ghlacadh i gcldir oideachais le linn déibh a bpianbhreith a chaitheamh,

(c)  Chun oibriu le tionchar a imirt ar bheartas agus ar chleachtas le
go mbeidh soldthar oideachais do phriosunaigh nios éifeachtai, rud a
chuirfidh ar chumas an fhoghlaimeora priostinaigh a thuairim a chur in

ial.

Soldthraionn an tlonad Oideachais teagasc i raon leathan abhar. Thug
baill den Choiste Cuairte cuairt ar an ionad seo ar bhonn an-rialta ar
fud na bliana agus bhreathnaigh sé ar an |athair ar ranganna ar siul —
agus d’iarr sé ar mhuinteoiri agus ar dhaltai aiseolas a thabhairt.
Airitear na nithe seo a leanas le pleananna don lonad Oideachais don
bhliain acaduil seo: -

Is € an priomhthasc ata ag teagascoiri a oibrionn le priosunaigh na a



ndicheall a dhéanamh chun oideachas laistigh de phriosudin a
dhéanamh cosuil leis an gcinedl oideachais aosach lasmuigh de
phriosuin. Is é sin le ra, baineann luach le hoideachas i bpriosun é féin,

beag beann ar chuspdiri chdras na bpriosun.

Ni moér aitheantas a thabhairt, afach, don chomhthéacs priosuin ina
dtarlaionn an t-oideachas aosach seo. Ta cailleadh saoirse ina chuis le
fulaingt agus le meath pearsantachta, agus is féidir le hoideachas pairt
larnach a imirt sa damaiste seo a theorannu. Dairire, is amhlaidh
éifeachtai dochracha ata ar phriosunaigh go dtugtar uddar le
hacmhainni breise agus le hiarrachtai @ ndéanamh ar oideachas a chur
ar fail laistigh de phriosuin, i gcomparaid leis an tsochai lasmuigh de
phriosun. Is féidir le hoideachas aosach ceart cabhru le cas minormalta

na priosunachta a normalu go pointe éigin.

Cé go bhfuil sé iomchui nach mér do theagascoiri a bpriomhchuspdiri a
dhéanamh 6 laistigh da ngairm féin, ta sé tabhachtach a aithint nach
bhfuil aon bhréagnu foirmiuil idir cuspdiri oideachais agus cuspairi
chdras na bpriosun ina iomldine. Ta athas ar an gCoiste Cuairte a ra
gurb éard ata sna clair theagaisc a tugadh isteach le déanai do
phriosunaigh ata faoi réir dlithmhaoirseacht shrianta na comhartha
soiléir ar an gcomhar idir an tlonad Oideachais agus bainisteoireacht

an phriosuin.

Ceaptar uaireanta go bhfuil oideachas i bpriosin mar mhodh i dtreo
soisialaithe nd athshaisialaithe. Is féidir é seo a mheas mar chuspdir
baili, ar choinnioll nach dtuigtear go gciallaionn sé iompar a fhorchur ar
dhaoine. Ni mor d’oideachas ceart meas a bheith aige ar ionracas agus
ar shaoirse roghnaithe an dalta. Mar sin féin, is féidir le hoideachas
cumas dearfach a mhuscailt i ndaltai agus eolas a thabhairt ddibh faoi

fhéidearthachtai nua agus is féidir leis éascu a dhéanamh ar bhealach



nua a roghnu agus ar choireacht a sheachaint. Ni féidir leis seo ach

sochair a sholathair don tsochai go fadtéarmach.

Seirbhisi Leabharlainne

Chonacthas an-athrd ar an tSeirbhis Leabharlainne i bPriosun
Mhuinseo i rith na bliana maidir le ndsanna imeachta oibridchain agus
[6istiocht araon. Athlonnaiodh priomhoifig riarachdin na leabharlainne
go coiriocht nua-athchoirithe céngarach don phriomhphriosun. | dtus
baire, shainaithin an prdéiseas seo roinnt deacrachtai léistiochta maidir
le leabhair agus tréimhseachain a sheachadadh agus a aistrid. Mar
gheall ar chombhairlidchain idir foireann na leabharlainne agus
bainisteoireacht an phriosuin, afach, ta déileail a déanamh le

deacrachtai a sainaithniodh de réir tosaiochta.

Ta an solathar seirbhise leabharlainne a fheidhmionn mar is ceart ina
chuid larnach de phréiseas a chabhraionn le staidéar agus le
féinfhoghlaim, agus beidh sé tairbheach maidir le foram le haghaidh
idirghniomhaiocht oideachasuil agus shoisialta a chur ar fail do

phriosunaigh.

Thainig uaireanta oscailte méadaithe agus éileamh méadaithe ar
sheirbhisi as an gceapadh priosunach is iontaobhaithe chun diseanna
leabharlainne a oibriu laistigh den phriosun. Mar gheall ar ndsanna
imeachta oibridchdin nua ata i bhfeidhm anois, solathraitear seirbhisi
leabharlainne in dha shuiomh larnacha (a) an Priomh-Phriosun agus (b)
an tAonad Miochaine/an tAonad Deighilte. Tugann foireann na
Leabharlainne cuairt ar gach suiomh ar bhonn seachtainitil agus
déanann si teagmhadil leis an gcuntdir leabharlainne lena mbaineann. Is

tairbhiuil agus cumasach ata na cuntaoiri leabharlainne is iontaobhaithe



a cheaptar agus cinntionn siad go solathraitear seirbhisi leabharlainne

do gach priosunach i gcomhréir le dea-chleachtas.

An Phriomh-Leabharlann

Mhéadaigh cuairteanna ar an bpriomh-leabharlann go suntasach 6
leithdhdileadh cuntdir leabharlainne is iontaobhai. Tar éis an
cheapachain seo, mhéadaigh cuairteanna ar an leabharlann go
suntasach. Is iad uaireanta oscailte feabhsaithe comhsheasmhacha
agus rannphairtiocht an iontaobhai a chabhraionn leis an méadu
feabhsaithe seo ar sheirbhisi den chuid is mé.

An tAonad Miochaine/an tAonad Deighilte

Mar gheall ar athbhreithnid ar an solathar seirbhisi leabharlainne
laistigh den phriosun, td saordid laraithe ann anois chun an tAonad
Miochaine/an tAonad Deighilte a chlidach. Cé go bhfuil sé lonnaithe i
seomra nios lu laistigh de phriomhfhoirgneamh an Aonaid Mhiochaine,
aithnionn gach duine lena mbaineann go bhfuil sé nios feidhmiula, trina

solathraitear seirbhis leabharlainne nios tairbhi.

Cuireadh cuntoir is iontaobhai i mbun na leabharlainne. Tugann baill
foirne na leabharlainne cuairt air ar bhonn seachtainitil chun
ceisteanna a fhreagairt agus tacaiocht a thabhairt, chomh maith le
leabhair a sheachadadh. Tathar ag suil go méaddidh iarratais leabhair
go mor sna mionna romhainn, faoi mar a tharla sa phriomhphriosun,
rud a bheidh ina chomhartha maith ar an ddigh ar thainig méadu ar
usdid. Os rud é go bhfuil spas an-teoranta, beidh ga le seachadadh
rialta leabhar 6n bpriomhoifig riarachdin. Déanfaidh foireann na

leabharlainne an tasc seo den chuid is md. Mar sin féin, d’fhéadfai go



mbeadh ga le cuinamh ¢ fhoireann an phriosuin 6 am go chéile.

Buiséad

Ta athas ar an gCoiste Cuairte a thuairisciu gur deonaiodh maoiniu

breise do sheirbhis leabharlainne an phriosuin i rith mhi na Samhna.

Beidh na leabhair nua arna gceannach ina mbreis Usdideach leis an
stoc, go hairithe i gcas ciorruithe féideartha ar an mbuiséad. Ag leibhéil
reatha, ta an leithdhdileadh buiséid nios I nd an méid ata ag teastail le
seirbhis leabharlainne iomchui a redchtdil. Is i gcénai a dhéanann
leabharlannaithe athbhreithnit ar an stoc sna leabharlanna go léir de
chuid an phriosuin chun breiseanna a dhéanamh, mireanna as data a
chur i leataobh ar bhonn rialta agus bailidchdin a choinnedil chomh

habhartha agus chomh nua-aimseartha agus is féidir.

Deonachadin

Baineadh rath iontach amach maidir le leabhair dheonaithe a bhailiu 6
fhoinsi éagsula i mbliana. | rith na bliana, thug foireann an phriosuin
lion suntasach leabhar don leabharlann. Ag féachaint don lion
méadaithe naisiuntachtai i bpobal an phriosuin, bheadh sé ina
chleachtadh uUsdideach d’fhoireann na leabharlainne iarraidh ar
ambasaidi agus ar chonsalachtai deonachain a thabhairt sa todhchai.
Bhi sé seo an-rathuil le hAmbasdid na hOllainne le déanai. Chuir
Leabharlanna Poibli Chathair Bhaile Atha Cliath stoc deonaithe do
sheirbhis leabharlainne an phriosudin tri aistrid 6 chuid da brainsi

freisin.

Corpoideachas

Is le fada a aithniodh gurb éard ata i sport nad dreasacht éifeachtach noé

ddigh trinar féidir inspreagadh a mhéadu i measc na ndaoine sin a



d’fhéadfadh a bheith doicheallach pairt a ghlacadh i ngniomhaiochtai
eile ar shli eile. Cé go ndirionn an chuid is moé den aird sa réimse seo ar
usaid dhearfach an spdirt i gcomhthéacs pobail, ta rol le himirt ag sport
i suiomhanna priosdin freisin. Is féidir le gniomhaiochtai
sportbhunaithe a dhéantar a phleandil go curamach agus a sholathar
go sciliuil a bheith ina mbealach ata éifeachtach ar leith chun
teagmhais foréigin a laghdu, caidrimh idir foireann agus priosunaigh a
fheabhsu, riachtanais athlonnaithe a shainaithint, agus deiseanna a
chruthu sa deireadh do dhaoine aonair coireacht a sheachaint tar éis a

scaoilte 6 phriosun.

Bionn roinnt mhaith priosunach drogallach pairt a ghlacadh i staidéar
acaduil agus a bpianbhreith a gcaitheamh acu. Is féidir le sport a bheith
ina ghniomhaiocht usaideach ina leith seo chun teagmhail a dhéanamh
le priosunaigh a bhféadfai foghlaimeoiri drogallacha a thabhairt orthu.
Tri phairt a ghlacadh i réimsi a dtaitnionn leo iad, tugann priosunaigh
an seans doibh a bheith pdirteach sa phréiseas foghlama i

dtimpeallacht chompordach.

Sportlanna

Is iad na spodrtlanna laistigh den phriosin na priomh-asraonta le
haghaidh rannphairtiochta i spdrt agus leantar ar aghaidh le han-
tacaiocht a thabhairt déibh. Agus maoirseacht churamach a déanamh
ag foireann chailithe orthu, solathraionn spodrtlanna priosuin ionaid
dea-fheistithe i gcomhair clair chorpoiliina. Ar na hécaidi a thug baill
den Choiste Cuairte cuairt orthu ar fud na bliana, bhiodar i gcénai ag
feidhmiu ar an gcumas is md. Ta an ga le tuilleadh spais soiléir 6 na
lionta suntasacha ar liostai feithimh agus ¢ iarratais ar an gcoiste le

haghaidh cuimsithe.



Leagadh amach i dtuarascalacha roimhe seo 6n gCoiste Cuairte go
raibh an sportlann i Sciathan ‘D’ lena hathchdiriu ach nior tharla sé sin
go foill. Ta an Coiste den tuairim gur cheart an tionscadal seo a thosu

a luaithe is féidir.

Ta athas ar an gCoiste a thuairisciu go bhfuil bearta le haghaidh
choireail agus athchdirid an trealaimh spértlainne i bhfeidhm go

daingean agus nach bhfuil aon deacrachtai aibhsithe.

Breis leis na cldir chorpoideachais laistigh den phriosin a bhi ag
teastail is ea an cur ar fail cdrsai ciorcad-oililna ata struchturtha go
cUramach a chuirtear ar sidl i spértlann Sciathan ‘A’, i spodrtlann
Sciathan ‘D’ agus sa Halla faoi seach. Go bunusach, is éard ata i
gciorcad-oilitint na modh éifeachtach agus inoiridnaithe chun neart,
teacht aniar agus cumas aerdbach a fheabhsu. Glacadh go maith leis

an tionscnamh nua seo laistigh den phriosun.

Spoirt Lasmuigh

In ainneoin gur bunchuspdiri iad an chothabhadil dea-oird agus sithe
laistigh den phriosun, thug an Coiste Cuairte faoi deara go bhfuil
beagdinin deiseanna ar fail le haghaidh rannphairtiochta i spdirt
lasmuigh, go hairithe i rith mhionna an tsamhraidh. Ta an Coiste den
tuairim go bhféadfai aiseanna le haghaidh sacar agus cispheil a imirt a
chur i bhfeidhm go réidh, rud a spreagfadh spiorad foirne agus
freagracht. Ba cheart do bhainisteoireacht an phriosuin féachaint le
spreagadh a thabhairt d’eagraiochtai spodirt tacaiocht a thairiscint

chun clair abhartha spdirt a fhorbairt.



Tugann clair chaitheamh aimsire phriosdin cuid mhaith sochar
d’ditritheoiri agus don fhoireann araon. Coinnionn siad aitritheoiri
gnothach, agus tugann siad faoiseamh meabhrach, fisiceach agus
mothuchanach ddéibh. Is féidir le sport go hairithe teannas agus strus a
laghdu agus dea-shldinte agus folldine a chur chun cinn ag an am
céanna. Ni féidir aibhéil a dhéanamh ar na luachanna agus na buntaisti

a bhaineann le corpoideachas agus le gniomhaiochtai spoirt i bpriosun.

Nil aon amhras go bhfuil an t-éileamh 6 phriosunaigh ar
rannphairtiocht i gclair chorpoideachais chomh laidir is a bhi sé riamh,
agus is an-déchuil go méadoidh sé as seo amach. Agus cuimhne 3
coinneail aige ar an méid seo, td an Coiste Cuairte den tuairim gur
féidir tuilleadh cldir chaitheamh aimsire agus spodirt a chur i bhfeidhm,
agus molann sé gur cheart suirbhé mionsonraithe a dhéanamh laistigh
den phriosun chun suiomhanna oiriinacha le haghaidh aiseanna nua

spoirt, agus acmhainn bhreise spdrtlainne go hairithe, a shainaithint.

Maistri SIainti

Is athas leis an gCoiste Cuairte an bunu brainse Maistri Slainti sa
phriosun. Reachtdiltear i gcomhréir le rialacha agus rialachain
Toastmasters International é agus cabhraionn sé le rannphairtithe
feabhas a chur ar a scileanna cumarsaide, draidiochta poibli agus
ceannaireachta.

Glacann sé fealsunacht “foghlaim trina dhéanamh” agus ligeann sé do
gach rannphairti foghlaim ar luas ata oiridnach da riachtanais
forbartha. Toisc gur fhreastail sé ar chuid de na cruinnithe, failtionn an
Coiste Cuairte roimh an leibhéal spéise agus rannphairtiochta arna

thaispedint ag na priosunaigh a bhfuil baint acu leis an tionscadal seo.



Tathar ddochasach go méadodidh lion na rannphairtithe sna mionna ata

le teacht.

Ba mhaith leis an gCoiste Cuairte moladh a thabhairt go hairithe do na
hoibrithe deonacha 6 Toastmaster, Baile Atha Cliath, a thug a gcuid
ama agus saineolais chun an tionscnamh nua seo a bhunu i gcomhar

leis an bhfoireann priosuin lena mbaineann.

Scéim um Fhilleadh ar an bPobal:

Taimid eolach ar an spéis a léirigh priosinaigh inti agus tacaimid leis i
gcoitinne. Go dti seo, bhi beagainin ama againn féachaint ar na sonrai
agus ar an doéigh a rachaidh si i bhfeidhm ar phriosunaigh. Taimid ag

suil le cuid mhor fiosruithe faoin scéim le linn 2013.

Bainistiocht Pianbhreithe Chomhthaite:

Thug an fhoireann Bainistiochta Pianbhreithe Comhthaite faisnéis do
chruinnid an Choiste Cuairte go luath i mi an Mharta faoina cuid oibre
agus go hairithe faoin ddéigh a gceanglaionn mireanna éagsula den
phlean leis na rannain éagsula laistigh den phriosun. Choinnigh baill
den Choiste Cuairte cumarsaid leis an bhfoireann Bainistiochta
Pianbhreithe Comhthaite agus le priosunaigh freisin faoina
rannphairtiocht agus faoi na deiseanna a chuireann an plean ar fail. T3
an coiste den tuairim go bhfuil an cumas ag Bainistiocht Pianbhreithe
Chomhthaite cur go mor leis chun cur ar chumas priosunach a gcuid
ama a usaid go héifeachtach, rud a éascoidh athchomhthathu isteach
sa tsochai ar chriochnu a bpianbhreithe. Is bealach é trinar féidir leis
na seirbhisi agus gniomhaireachtai éagsula, lena n-diritear an tseirbhis

Phromhaidh, Shodisialta, Oibre agus Oilitna, a chomhordd agus a



oiriunu chun freastal ar riachtanais na bpriosunach aonair.

Nilimid sasta gurb éard ata sa leibhéal reatha um sholathar foirne
cludach éifeachtach chun déiledil leis an lion mdr priosunach i
bPriosin Mhuinseo. Taimid togtha le leibhéal an tiomantais don
choéras a thaispeanann an fhoireann i mBainistiocht Pianbhreithe
Chomhthaite agus an Gobharndir Whelan. Mar sin féin, creidimid go
bhfuil measunu ar leibhéil foirne agus anailis iomlan ar an doigh a
bhfuil an cdras ag oibriu ag teastail. Ta sé deacair duinn éifeachtacht
an chdrais a aimsiu 6s rud é nach bhfuil taifeadadh ar an oibriocht
iomlan ar fail go réidh go hinmheanach. Bheadh achoimre usdideach
ag leibhéal na bpriosun aitidil. Coinneoimid i dteagmhail le Bainistiocht
Pianbhreithe Comhthaite ar fud na bliana romhainn le go bhféadfaimid
aghaidh a thabhairt ar an lion médr ceisteanna agus buarthai a

fhaighimid ar an abhar.

Séiplinigh:

| rith na bliana, fuaireamar an iomarca gearan faoin bhfail ar
Shéiplinigh sa phriosun, go hairithe mar nach raibh conarthai
Séiplinigh a n-ionadu nuair a chuadar as feidhm. Taimid eolach go
gcomhlionann Séiplinigh nideog ar leith sa raon seirbhisi ata ar fail do
phriosunaigh. Solathraionn siad ais ata runda agus lasmuigh de bhealai
eile maorlathais agus is minic gur nasc tabhachtach iad idir priosinaigh
agus a dteaghlach. Bhi comhraite ar an teileafdn agus cruinnid leis an
Easpag i mbun leithdhdileadh Séiplineach, le bainisteoireacht na
bpriosun aitiuil agus leis an Stidrthdireacht Bainistiochta Pianbhreithe
Comhthaite ag an gCathaoirleach. Cé is moite de roinnt daoine a
sholathraionn seirbhis dheonach phairtaimseartha theoranta, nior
aimsiodh aon réiteach sasuil ar an bhfadhb go dti seo. Do sheirbhis ata

chomh tabhachtach agus chomh héifeachtach sin, ceapaimid go



bpléitear |éi gan aird a thabhairt ar leas na bpriosunach acu siud ag a

bhfuil an cumas an fhadhb a réiteach.

Cistineacha:

T4 sé mar fheidhm ag an gcoiste cuairt a thabhairt ar na cistineacha
agus ar limistéir eile ullmhuchain bhia den phriosun agus cigireacht a
dhéanamh orthu. Dheimhnigh ar gcigireachtai stadas na gcistineacha i
bPriosun Mhuinseo mar seo a leanas: sldainteachas ag leibhéal
sarmhaith, dea-reachtailte, ullmhaitear bia ar chaighdean ard, ag
solathar bia ilchinealach agus cothaitheach do chach. Cé go
bhfaighimid nétai trachta agus gearain 6 am go chéile, aimsimid de
ghnath nach bhfuil aon bhonn fior le mishasamh. Leagtar béim ar
phlean cothaithe shlaintiuil a choinneail. Is féidir a thuiscint nach féidir

gach rogha bia roghnaithe a chomhlionadh.

Ni ullmhaitear cothuithe speisialta ach ar chomhairle na foirne
Miochaine agus fuarthas roinnt gearan sa réimse seo i rith na bliana
agus déilealadh go héifeachtuil leo. Measaimid foireann na Cistine a
bheith an-éifeachtuil agus toilteanach gach beart réasunta a
dhéanamh chun iarratais a éascu.

Is de chineal an-mhionchuiseach a bhi aon saincheisteanna a bhi

againn. Molaimid Bainisteoireacht agus foireann na Cistine.

Bacadiltear suas go dti 1000 builin gach 13 i dteannta scénai, ag solathar
riachtanais Phriostin Bhaile Atha Cliath. T4 an bdacus i limistéar iontach
beag plddaithe agus ta easpa aerala iomchui ag cur air. In ainneoin
seo, coinnitear an limistéar seo an-ghlan agus slachtmhar, agus ta

atmaisféar sarmhaith oibre idir baill foirne agus priosunaigh. Déanann



roinnt priosunach cursai i mBacail. Ba cheart aistrid na bpriosunach
ata ag freastal ar an gcursa seo a sheachaint mas féidir toisc gur
beagnach cinnte go gciallaionn sé nach féidir leo an cursa a chur i
gcrich ina dhiaidh sin.

Cé go raibh si i bhfad nios I4, bhi an Chistin san aonad Miochaine
chomh glan agus chomh héifeachtuil céanna. Solathraionn si suas go dti
150 béile agus folaionn sé sin roinnt diobh ar chothuithe speisialta. Ni

bhfuarthas aon ghearain 6 phriostinaigh sa réimse seo.

Ni bhfuaireamar gearain faoi bhia ach ar dcaidi annamha ar fud na
bliana agus bhaineadar den chuid is mo le riachtanais chothaithe

speisialta.

Ta sé tabhachtach béim a leagan ar na caidrimh sharmhaithe oibre a
aithnimid a bheith ann idir baill foirne agus priosunaigh sna ceardlanna,
scoileanna, spdrtlanna éagsula, sa chlds coincréite agus i ngach ait ina
bhfuil tascanna briocha a8 ndéanamh. Creidimid gurb é sin an rud a
tharlaionn i dtimpeallacht athshlanaithe. Ma iarrtar ar dhaoine
gniomhu agus iompar go normalta agus ma chaitear leo sa bhealach
céanna, foghlaimeofar an tdbhacht a bhaineann le caidrimh a

choinnedil agus dearcadh faoi iompar a fheabhsu.

Ina leith seo, ni moér duinn féachaint ar an ddigh a gcaitear le
priosunaigh ar fhoirmeacha P19 agus ar an iontaoibh a chuirtear san
fhoirm seo piondis sa chéad dul amach i ngach cas. Thainig roinnt
athruithe a bhfailtimid rompu as ar bplé tosaigh leis an nGobharndir
Whelan i ndail leis seo, ach ni mdér duinn tuilleadh dul chun cinn a
dhéanamh ar an tsaincheist seo agus leanfaimid de seo ar bhealach
nios dlaithe i 2013. Ni mor breithnid a dhéanamh ar an bhfrustrachas ar
phriosunaigh a bhionn faoi ghlas ar feadh 23 uair agus ar feadh breis
agus 23 uair go rémhinic. Ta sé midhaonnachtdil ar a fhiorlaghad
priosiunach a chur faoi ghlas sa ddigh seo ina n-Usaideann sé panna

beag mar leithreas gach 1a agus nach mbionn ach deis amhain aige go



minic lena fholmhu agus ni mor deireadh a chur leis i 2013. Ina
theannta sin, nil aon diseanna do phriosinaigh an leithreas a usaid sna
cléis chaitheamh aimsire agus ni mor cead a thabhairt déibh filleadh
isteach. Ba cheart foscadain a chur ar fail le gur féidir le priosunaigh iad
féin a chosaint ar dhoineann, né le go dtabharfai ar ais chuig na cinn
staighre iad. Caithfear tuilleadh a dhéanamh freisin chun priosunaigh a
chosaint ar imeagld agus ar ghniomhartha ionsaitheacha arna

ndéanamh ag priosunaigh eile.

Limistéar na Reilige:

D’athchoirigh an fhoireann agus na priosunaigh an limistéar a raibh
ina shuiomh uaigheanna do bhaill d’Oglaigh na hEireann a crochadh i
bPriosun Mhuinseo, ata adhlactha anois i Reilig Ghlas Naion. Ta duine
amhain adhlactha i Reilig Bhaile an Londraigh freisin. Rinneadh an
tsaoirseacht chloiche i bPriosiun Mhuinseo agus thainig na blathanna 6
phriosun eile. Rinneadh an obair ar fad le béim ar rannphairtiocht
priosinach agus fhoireann an phriosdin. Tathar ddéchasach go
gcuirfear i gcrich i go luath i 2013. Ba cheart a thabhairt faoi deara go
bhfuil uaigh sa limistéar go foéill. Gabhaimid buiochas leis an
nGobharndir Whelan as dul chun cinn na hoibre seo a cheadu agus as
a chabhru fiorluachmhar lena bhfuil ag teastail chun dul chun cinn a
dhéanamh ar an obair seo. Ta gach iarracht 4 déanamh ar
rannphairtiocht na ndaoine sin a bhfuil baint acu leis an bpriosun a

chinntiu, agus go hairithe tri abharthacht leis an suiomh uaigheanna.

Déanaimid comhbhrén le teaghlaigh, gaolta agus cairde na ndaoine sin
a fuair bas agus iad faoi choimedad i rith na bliana. Suaimhneas Siorai

da nAnam.

Déanaimid comhbhrén le teaghlaigh, gaolta agus cairde na mball

foirne de chuid Phriosin Mhuinseo a fuair bas i rith na bliana.



Suaimhneas Siorai dd nAnam.

Léifear Aifreann Speisialta doibh siud nach maireann go luath i 2013.
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